


[bookmark: _GoBack]MEMORANDUM OF UNDERSTANDING
between 
The Malcolm Jenkins Foundation
and the 
Newark Board of Education

The terms and conditions in this Memorandum of Understanding (“MOU”) will govern and take precedence over any other Agreement by and between The Malcolm Jenkins Foundation(“Partner”) located at P.O. Box 8504, Piscataway, NJ and THE NEWARK BOARD OF EDUCATION (the “Board”) located at 765 Broad Street, Newark, NJ 07102.

WHEREAS, Partner is licensed and registered in the State of New Jersey to engage in the business of providing education, health, and developmental supports for youth; and

WHEREAS, Partner’s staff has the education, certification, training and/or work experience in this area so as to be able to provide these services responsibly; and

WHEREAS, the Board voluntarily desires to allow Partner to provide such services to the Board.

NOW THEREFORE, in consideration of the mutual promises and covenants set forth in this MOU, the receipt and sufficiency thereof being acknowledged by both parties, the Board and Partner hereby agree as follows:

SCOPE OF SERVICES: 

Since 2012, The Malcolm Jenkins Foundation (TMJF) has worked in under-resourced communities to effectuate positive change in the lives of youth through education, health, community and athletic programming that addresses the needs of the whole child.  Academically, TMJF programs have served to increase graduation rates, as well as college eligibility and enrollment and cultivate self-awareness and self-confidence through its Project REWARDS program in partnership with College Track. TMJF annually rewards students in pursuit of higher learning with The Malcolm Jenkins Scholars program. More than $175,000 in scholarships have been awarded to date, providing these scholars with financial assistance for costly expenses to attend colleges and universities such as books, supplies and other fees. In addition to grants, TMJF has funded out-of-state college tours, career exposure events, job networking workshops and support for college freshmen with final exam study baskets. 
Additionally, TMJF supports youth and families through its Get Ready Fest™ community event and Holiday Dinner Basket Surprise that addresses hunger and food insecurity and other social service and health and wellness and career needs.

The Malcolm Jenkins Foundation Financial Literacy Program has the primary goal of reversing the negative wealth trajectory in Black and Brown communities through building students’ awareness around financial literacy.  Announced in April 2021, the Foundation launched its program in Philadelphia with plans to extend the initiative to Newark, New Orleans and Columbus.  The program is virtual.

TMJF - FLP in the Newark Public Schools (NPS) is a four-year commitment of up to $40,000 that will serve as NPS’ response to enhancing education concepts and the activities of its students and building families and therefore communities economically.  The goals of TMJF – FLP are aligned with NPS’ mission to deliver an academically rigorous and culturally responsive instructional program that prepares every student for success and builds knowledge, strengthens character, cultivates ingenuity, and fosters leadership. Additionally, TMJF – FLP is aligned with the Core Values of NPS’ Vision Statement to build a new educational ecosystem that provides a world-class education for every child in Newark.  The core values are:
· Children at the Center - Every child is a genius and it is our responsibility to keep their dreams and needs at the center of all decisions.
· Commitment to Excellence - We commit to continual, strategic, innovative, and research-based improvement in order to demonstrate excellence at all levels of the organization.
· Reciprocal Relationships - We provide opportunities for impactful collaboration within and beyond the organization resulting in student success.
· Cultivating Agency - We empower students to become advocates for themselves and for others.
· Equity - We disrupt and rebuild every practice, policy, resource distribution, and system that may act as a barrier to opportunities for all.

Under TMJF – FLP, up to 250 incoming freshmen in up to three high schools for the upcoming 2021-2022 school year will be comprise the inaugural cohort.  This cohort (the Class of 2024) will be followed through their senior year at the school at which they are enrolled in September 2021.  The term of this MOU and the academic years shall be in effect for Four years for the academic school years 2021-2022; 2022-2023; 2022-2023; and 2023-2024. The program’s objectives include:  
· education and awareness about finance and finance related topics
· plant sees for long-term sustainable change
· changing the trajectory of generational wealth in Black and Brown communities 
· creating savers, future investors
· teaching goal-setting

PROGRAM FUNDING
Board is not responsible for funding any portion of this program as proposed.
· Seed money to open bank accounts of $40.00 per student will be derived from Partner.  There is an opportunity to include a local funding partner/business to increase the seeded account.

PROGRAM GOALS
[bookmark: _heading=h.tzgienkbddst]Areas TMJF seeks to impact via the TMJF Financial Literacy Program include:
· Preparedness – Arming youth with the tools and skills they need to compete and have a stronger future.
· Entrepreneurial Thinking – Exploring different pathways to success; transforming their passion into career opportunities; 
· See it, Be it – Utilizing Black and Brown role models to showcase a variety of career paths; exposing youth to opportunities they can aspire to via internships and mentoring
· Building Self Confidence – Developing a sense of responsibility; self-discipline; self-acceptance; self-advocacy; accepting feedback
· Strategic Thinking – Improving listening; honing question skills; understanding consequences

TMJF’s Financial Literacy initiative incorporates Goalsetter, an application of activities that teaches youth the basics of financial literacy to help them save and understand the importance of saving, money management and areas to create and grow wealth.  Goalsetter is a Black-owned family banking and financial literacy platform.  The interactive app includes quizzes, games and content students can relate to that will teach the financial terms of saving and investing; encourage entrepreneurial thinking; and includes a household adult who can help students “earn” allowances to build their savings teaching money management. Adult involvement addresses any privacy issues. Program benefits are that students will learn the rudiments of building a secure financial future. Learnings like these are a vital step towards closing the wealth gap.  Studies show that kids with savings accounts in their name are 6x more likely to go to college and 4x more likely to invest in stocks by the time they are young adults.

As part of TMJF - FLP students will receive: 

· A custom presentation from Goalsetter's Founder and CEO, Tanya Van Court, entitled, "Building Wealth: A Blueprint inspired by Hip Hop" that helps them learn the core tenets of building wealth.
· Five years of financial literacy educational tools, which include weekly fun quizzes and games designed for kids that are kid-friendly and age appropriate.
· An FDIC-insured savings account through the Goalsetter app
· A deposit of $40 in their individual Goalsetter savings accounts
· A Cashola Card (the Goalsetter tween and teen debit card backed by Mastercard) that has game-based financial literacy quizzes attached to it.

[bookmark: _heading=h.gjdgxs]The timeline to execute the roll-out of opening savings accounts will be mutually agreed-upon by NPS and TMJF, to take place ______________________________. 

ROLES AND RESPONSIBILITIES
TMJF will be responsible for the following:
i. development of the strategic plan and tactics with NPS designee(s)
ii. development of the timeline to execute the roll-out of opening savings accounts will be mutually agreed-upon by NPS and TMJF, to take place ______________________________. 
iii. coordinating with NPS Director of Communications to develop collateral and coordinate announcement event for week of August _____2021 and launch event the week of ______in October 2021

Goalsetter will be responsible for the following:
i. facilitating opening of savings accounts of $40.00 to each participating freshman student at the designated high schools that will be sent via a Goal Card (electronic gift sent via email to each parent); 
ii. hosting a training and orientation session for each school, for a total of ___sessions. The orientation session will be geared towards both kids and parents. Any person who misses one orientation session will have the opportunity to attend another school’s orientation session;
iii. providing customer service and support for any students or families who have trouble activating their savings accounts; 
iv. hosting sessions for NPS faculty and staff, educating them on financial education and key concepts of saving, investing, and building wealth. The goal of the sessions is to bring all NPS faculty and staff to a base level of knowledge, as they will be principally responsible for encouraging students to save and invest.

NPS will be responsible for the following: 
i. incorporating  the TMJF Financial Literacy program into the curriculum in the selected schools
ii. identifying program champions
iii. providing email addresses of all parents for Goalsetter, broken down by each school, to send Goal cards which will be used to fund the new savings accounts; if unable to share, NPS will send a Google Form to parents that allows them to give their email address directly to Goalsetter
iv. coordinating sessions with each NPS school to host orientations and to send mass communications regarding opening savings accounts or other relevant information for the benefit of parents, students, and other NPS stakeholders;

NEXT STEPS
TMJF will be launching the Digital Education Academy consisting of a proprietary curriculum to be determined as a result of qualitative and quantitative analysis at the end of year one of the TMJF FLP.  The digital academy would be a repository of information to help NPS students discover their passion and pathways through exposure to a wide variety of potential careers for both college-bound and non-college bound students such as filmmaking, design, digital marketing, coding, advertising, music, apparel and much more through culturally relevant learning experiences.  TMJF Chairman Malcolm Jenkins has ownership interests in these disciplines, offering NPS the ability to develop, deploy and scale opportunities to enhance the NPS school curriculum.




Making a difference in the lives of youth has always been at the core of The Malcolm Jenkins’ Foundation’s strategic plan, programs and philanthropic legacy. To combat a system that has made it significantly difficult for people of color to acquire wealth, TMJF will be a driving force in closing the gap through its continuous efforts in empowering youth to own their future and set them on the path to financial freedom. NPS will be the second school district where the Foundation the Financial Literacy Program will be offered.

CONTACT
Gwendolyn Jenkins, President, gjenkins@themalcolmjenkinsfoundation.org 
Mona Terrell Wallace, Outreach & Engagement, mona@themalcolmjenkinsfoundation.org 


ADDITIONAL TERMS

1.	New Jersey Law ‑ The MOU shall be governed by and construed in accordance with the laws of the State of New Jersey.  Any and all proceedings relating to the subject matter hereof shall be maintained in the courts sitting in New Jersey, which courts shall have exclusive jurisdiction for each purpose. The parties agree that any and all claims arising under this Agreement, or related thereto, shall be heard and determined in a court of competent jurisdiction in New Jersey. 

2.	Criminal History Background Checks  - Partner shall ensure that each worker(s), subcontractors(s), agent(s) and representative(s)  assigned to a school location or to a project involving contact with children has had a criminal history background check, and that said check indicates that no criminal history record information exists on file in either the Identification Division of the Federal Bureau of Investigation or the State Bureau of Identification which would disqualify said employee from employment pursuant to N.J.S.A. 18A:6-7.1 et seq.  Partner must ensure that said background checks are performed no later than thirty (30) days after execution of this MOU.  The services under this MOU shall not begin or proceed until Partner complies with the requirements of this section.  Failure to ensure that criminal history background check(s) are performed within said time limitation shall be deemed a material breach of this agreement by Partner, and as such, serves as a basis for the Newark Board of Education to immediately terminate this MOU. 

3. 	Funding - This MOU is not a commitment of funds. No monies will be exchanged between the parties for the services rendered or received. It is expressly understood by the parties that the Board’s voluntary participation in this MOU does not require any monetary payment of any kind from the Board in exchange for the services being provided by Partner, its subcontractor, agent or representative under this MOU.

4.	Confidentiality – Partner and/or its agents agree to maintain all staff and student information confidentially in accordance with all New Jersey state and federal laws and regulations, including but not limited to, the Children’s Online Privacy and Protection Act (“COPPA”), the federal Health Insurance Portability and Accountability Act of 1996 (“HIPAA”), the Family Educational Rights and Privacy Act (“FERPA”), Federal Regulations (42 CFR-Part 2 and 42 CFR-Parts 160 & 164), and the N.J. Children of Substance Abusers Legislation of 1999 (N.J.S.A. 18A:40A-7.1). To the extent that any services are performed by Partner virtually using the internet or some other remote means of electronic transmission, Partner shall ensure that any online internet providers, platforms or other remote means of electronic transmission that it may use to deliver said services are sufficiently secure and adequately safeguard student information, is compliant with all relevant state and federal laws including COPPA, and must be compatible with and comply with the technical requirements of the Board’s computer network and/or must be on a Board pre-approved online platform. (Goalsetter Privacy Policy addresses this section of the MOU on Confidentiality – See Attachment)

5.	Indemnification ‑ In addition to any liability or obligation to the Board that may exist under any other provision of this MOU or by statute or otherwise, Partner shall be liable to and hereby agrees to indemnify, save and hold harmless the Newark Board of Education, the Superintendent, its Board and any of its employees, agents and representatives from and against any and all damages, lawsuits, claims, liabilities and expenses, including reasonable attorney's fees and court costs, which the school district or the Board may sustain, be subject to or be caused to incur by virtue of or as a result of any settlement approved by Partner or of an adverse determination of any claim, demand, suit, proceeding, action or cause of action for any matter or claim that arises as a result of this MOU and the work performed under them including but not limited to any negligence or willful misconduct of Partner its agents, servants, employees, officers, partners, consultants or subcontractors.

6.	Term/Termination for Convenience – The term of this MOU shall be in effect for four (4) years, covering the academic school years of 2021-2022, 2022-2023; 2023-2024; and 2024-2025. Either party may terminate the service provided by Partner at any time, without penalty and for convenience, upon thirty (30) days written notice to the other party.
	
7.	Commercial Insurance - Partner shall procure and maintain for the duration of the MOU commercial insurance against claims for injuries to persons and/or damages to property which may arise from or in connection with the performance of work hereunder by Partner, or its agents, representatives, employees or subcontractors. Partner represents and warrants that all work provided hereunder will be performed by persons who are licensed, certified and experienced to furnish the Board with these services.  This MOU shall be contingent upon proof of insurance coverage for the entire term, notwithstanding that the Newark Board of Education may accept any in place of coverage at the time of the execution of this agreement which may be due to expire prior to the completion date of this agreement.

The Newark Board of Education is to be added as an additional insured but only as our interests may appear on all Certificates of Insurance as indicated below.  

MINIMUM SCOPE AND LIMITS OF INSURANCE

1. Comprehensive General Liability Insurance including Completed Operations Coverage, covering bodily injury, personal injury and property damage. Limits of Liability shall be not less than $1,000,000 Combined Single Limit.

1. Workers’ Compensation and Employers Liability Insurance as required by the State Law of New Jersey and as indicated in I.5.1.

1. Commercial Automobile Liability Insurance, with limits of liability not less than $1,000,000 Combined Single Limit.

8.	Independent Entities - None of the provisions of the MOU are intended to create nor shall be deemed or construed to create any relationship between the parties hereto other than that of independent entities contracting with each other solely for the purposes of effecting the provisions of the MOU.  Neither of the parties, hereto, nor any of their respective officers, directors or employees, shall be construed to be the agent, employee or the representative of the other.

9.	Compliance with local and federal laws – Both parties agree to comply with all federal, state, and local laws applicable to this MOU.  Partner also agrees that it will not discriminate under federal and New Jersey state law based on race, color, religion, sex, sexual orientation, national origin or physical or mental handicap.

10. 	Compliance with Board Policies and Procedures - Partner shall ensure that each worker(s), subcontractors(s), agent(s) and representative(s) assigned to a school location or to a project involving contact with children will comply with the Board’s Conduct policy as well as all local, state and federal laws and regulations, including those related to public health.  Partner also agrees to abide by any safety regulations, executive orders and/or state mandates that may be issued by any state or federal agency governing and/or relating to maintaining the public health and safety including, but not limited to, the use of temperature checks, masks, gloves and social distancing.  Should any of Partner’s worker(s), subcontractors(s), agent(s) and/or representative(s) violate any Board policy or public health and safety policy, the Board retains the right to request and have Partner remove said worker(s), subcontractors(s), agent(s) and representative(s) from the school location and/or the program altogether.  (See Attachment on TMJF Compliance with NPS Board Policies and Procedures)

11.	Modifications - This MOU may only be amended or modified by mutual written consent of the parties.  

IN WITNESS WHEREOF, Partner has caused these Certifications, Representations and Special Conditions to be signed by its authorized officer.


THE MALCOLM JENKINS FOUNDATION		NEWARK BOARD OF EDUCATION


By: __________________________________	      	By: ___________________________________
					Date 							Date
Print Name: Gwendolyn V. Jenkins			Dawn Haynes

Title:  President & CEO					Board President
